
Planning your 

next move 
You’ve just qualified – so what’s next? Walker 

Dendle explain the options open to you 

 

  

 
 

For many NQ accountants, the next step in the journey after 

qualifying is often one of the most uncertain and 

worrying parts of their career. So we’ve put 
together this piece in the hope that it might make 

the murky road ahead seem a little clearer.  
 

  The crucial thing at this stage is to remain 
motivated and determined to progress your career. It’s all about 

getting PQE, as this is what your future employers will look at. 
Working out your next steps isn’t an easy thing to do; you 

should already be discussing it with your managers and mentors. 
What are the progression opportunities internally?  

   
What is your company policy on succession planning? 

And what is their attitude to continued professional 
development?  

 
  There’s also the small subject of financial reward. 

Some companies will award salary increments or bonus 
payments to employees for completing professional 

exams; have you checked whether you qualify for such 
rewards? Now that you are a qualified professional in 

employment you would be right in thinking that you 
increase in value to your employer, and also to the 

market. So it stands to reason that this should be 

reflected in your annual remuneration.  
 

  After you’ve explored and actioned all of the internal 
opportunities you should begin looking at what’s on the market. 

When it comes to finding good opportunities for work there is no 
substitute for hard graft. Browsing through 

LinkedIn, looking at jobs boards and discussing 
with people in your own network will often help to 

uncover opportunities you didn’t know existed. 
The next thing to look at would be to contact your 

local and regional financial recruitment consultants.  

 
  Remember, a good recruitment consultants shouldn’t just encourage you to move because of their financial gain. They should 
help you to work out your options. Consultants can analyse what skills you have, and what type of roles you would be suited to. 

Recruitment Consultants are uniquely positioned to see both sides of the market, and should be able help steer your career.  
   

  It’s worth being picky about who you choose to represent you. Selecting agents who have long-term experience in 
financial recruitment is probably the safest bet. These guys know the space, and will be able comment on the 

activity levels within the market. They’ll be able to tell you how the sector is moving, not only generally, but also 
specifically within your salary bracket, and with regards to the types of roles you are interested in pursuing.  

   
Another point to consider when picking an agent is that a good partnership with your recruitment 

consultant could, and should, be one that lasts for the entirety of your career. You can count on a good 
consultant to help you find the best roles in industry at any point in time; whether it’s temp, permanent or part-

time work. We’re confident that if you put a plan of action together that considers these elements, you will take 
the next step in your journey. Remember that these things should always be carefully planned. If you find that 

six months down the line things aren’t working out as you had imagined, don’t fret. Careers are a bit like puzzles; you 
might know what it should look like but it still takes a lot of work to fit together the little pieces that will eventually make the 

whole. And, hopefully, in the long run you’ll look back and be pleased to have learned from all of your decisions.  
 

 
 


